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The single most
powerful asset we all
have is our mind.
If it is trained
well, it can create
enormous wealth”
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“Better to smile last than to laugh first.”

Vision

To remain a leading non-profit organisation that
harnesses resources, to benefit socio-economic
development of Zululand community.

Mission

To harness resources from local, national and
international donors, to support and develop mutually
beneficial partnerships that promote socio-economic
values based on sustainability, self-development and
public accountability.

Objectives

UCF’s objectives are to:
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•

Improve the quality of life in local communities

•

Establish, promote and maintain a sound
community-rooted growth fund, to support
deserving community-based non-profit
organisations

•

Mobilise diverse community resources and public
support for UCF’s programmes

•

Instill confidence in local communities, through
revival of traditional and other forms of
philanthropic practices

•

Promote and develop socio-economic values based
on fairness, mutual respect, integrity and public
accountability.

uThungulu Community Foundation

WHAT IS UCF?

What is UCF?
About the Uthungulu Community Foundation (UCF)
Uthungulu Community Foundation (UCF) is a non-profit organisation launched on 03 July 1999.
The organisation dedicates itself to improving the quality of life within its defined geographical area.
His Majesty, King Goodwill Zwelithini, the Foundation’s Patron, unveiled at the official launch a
memorial plaque that remains displayed at the Foundation’s offices in Richards Bay, South Africa.
Seed funding for the establishment of the Foundation came from Ford Foundation, Charles Stewart
Mott Foundation, BHP Billiton and Rio Tinto, through Richards Bay Minerals (RBM). Southern
African Grant-Makers Association and the Zululand Chamber of Business had facilitated this process.
In the process of developing and building
local communities, UCF works with and
through carefully identified community-based
organisations.
Internationally, UCF remains an active
participant between South Africa, sister
organisations and global community
foundations.
These strategic networks ensure that UCF
remains a global player in the field of
community foundations.

“ Thinking is not the same as knowing.”
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MESSAGES

Lending sustained support
to local communities
His Majesty, King Goodwill Zwelithini: UCF Patron

UCF was established in the
late 1990s, to ensure that
resources available to the
Foundation continue to grow
and support local communities.
This noble idea is contained
in the Foundation’s numerous
publications, and in its vision,
mission and objectives:
HELPING PEOPLE TO HELP
THEMSELVES.
Above all, the Foundation’s
establishment continues to
ensure that credible checks
and balances are maintained
between local communities
and the Foundation’s members
of Board of Trustees and staff.
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models for sustained socioeconomic development in
South Africa.
Through UCF, our region and
the province of KZN, South
Africa, are now globally
known within the family of
international community
foundations. It is, indeed,
gratifying to also note that
we have certainly grown in
the past 14 years. However,
all this could not have been
possible without support from
previous and current donor
individuals and organisations.

deprived and historically
depressed communities,
unemployed persons and
young people - our future
leaders. In all this, we also
need your contribution,
if you are not already on
board. Sustained community
development, in my opinion,
requires of different sectors
of society to have a stake to a
common purpose.

In the past 15 years, I have
remained the Foundation’s
Patron, to ensure that the
Foundation continues to live
up to its vision, mission and
objectives. Together with
the Foundation, we continue
to remain the ears and eyes
of local communities, as well
as donor individuals and
organisations.

Although I am neither a
fundraiser nor an asset
developer, I consider it my
responsibility to encourage
other organisations to join
those that are already making
donations to the Foundation.
It is the right thing to do. To
this end, my sincere thanks
go to each organisation or
individual that continues to
support me as Patron of the
Foundation.

The purpose of the
Foundation, and I believe
of every organisation, is to
make some contribution to
some collective community
programmes aimed at
reducing identified high
levels of unemployment,
crime, poverty, starvation and
ignorance – one surest way of
protecting ourselves and your
organisation.

Whenever I mentally re-travel
the path that brought me and
the Foundation to where we
are today, I always feel proud
to note that donors to the
Foundation also continue to
regard us as one of the best

In our community
interventions, we have, since
the year 2001, been issuing
grants to community-based
organisations on an annual
basis. We continue to touch
the lives of many economically

“If you want more out of
life, go for more.
Raise your expectations.
Settle up, rather than down.”

uThungulu Community Foundation

Governance

“Going the extra mile isn’t
just the right thing to do;
it also provides a competitive
advantage”

Busisane Mathebula: UCF Chairperson

UCF is a signatory to the
independent Code of
Governance for non-profit
organisations in South Africa.
This Code is a set of values
and principles intended to
guide and inform the way
organisations are managed
and conduct their affairs.
The Code is also intended
to serve as a standard and
measure of performance to
guide members of governing
boards, and those who carry
responsibility for governance.
Frequently, the principles,
values and objectives of
codes are embodied in
Board Charter, to which each
serving member is required to
subscribe. The independent
Code envisages similarly that
there should be a written
voluntary commitment and
undertaking of compliance
signed on behalf of the
Board, the members and
the employees of the
organisation concerned.
Such a joint commitment
and undertaking should be
reviewed at regular intervals.

In welcoming you, as the
reader of my 2014 comments,
let me share with you some
of my exciting experiences
within the Foundation.
I joined the Foundation
because I had noticed in the
Foundation’s publications
that the organisation
needed committed and
serious-minded people, to
continue with its services
to local communities. I
first served on one of the
committees, and this gave
me an opportunity to learn
more about the Foundation,
local communities and the
Foundation’s programmes.
To state that leading the
Foundation as its Chairperson
bolstered my passion for
community work would be to
state the obvious.

The primary responsibility
of members of Board of
Trustees, including the
Chairperson, is to ensure
that the Foundation, in its
operations, continues to
operate within its articulated
strategic direction.
This is done by overseeing
the work of management and
ensuring that harmonious
relations between the
Board and management are
promoted and developed at
all times.

The Foundation remains
fully committed to good
governance, transparency in
its operation, fairness in its
grant-issuing process and
public accountability.
The Foundation also believes
these values should constitute
solid foundations upon which
all non-profit organisations
should contribute to a better
life for all.
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MESSAGES

Accountability
Chris Mkhize: CEO
Non-profit organisations,
one of them the UCF, are
accountable to a number
of constituencies and
stakeholders. These
stakeholders include, but are
not limited to:
•
•

•
•

•
•

•

•
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Donors – with respect to
the organisation’s integrity
and effective use of funds
Beneficiaries – with
respect to the
organisation’s awareness
of needs, and deployment
of resources
Members – with respect
to democratic governance
and fidelity to purpose
Employees – with respect
to fair remuneration,
employment conditions,
transformation and
empathetic human
relations
Volunteers – with respect
to their contributions of
time, energy and skills
Government – with
respect to legal and
fiscal compliance, and
effectiveness in allocating
resources and addressing
needs
Other non-profit
organisations – with
respect to possible
synergies and
opportunities for
collaboration
The general public – with
respect to tax benefits
and fiscal privileges.

The Board must ensure
that there is effective
and transparent financial
reporting; and it must satisfy
itself as to the existence of
adequate financial systems
and controls. However, the
Board’s duty of accountability
is not restricted to the
financial situation of an
organisation, but includes its
duty to give an account of its
programmes and activities,
including both failures and
successes; and its plans and
proposals for the future.
The Board should also be
concerned with respect
to the organisation’s
environmental impact, and
its compliance with relevant
laws and regulations. This
duty requires open and
honesty communication with
stakeholders, including the
general public through the
media.

To this end, the local media
play a vital role in connecting
the Foundation with
stakeholders. Greater local
support to the Foundation
is generated by our media
coverage and participation.
Our annual general meetings
and reports continue to also
attract a significant number
of local supporters and other
sectors of society we consider
our vital strategic social
partners.

Local private sector
organisations know very
well how we, as Foundation
officials, so often sit down
with leaders of these
organisations to explain
who we are, and what the
Foundation does for local
communities.
These interactions help the
Foundation market itself
and its services to local
communities.

uThungulu Community Foundation

“Leaders don’t just tell a
better story; they make the
story better.”

Cyril Sibiya
Managing UCF accounts over the years taught all
of us at UCF that accounting practices are not only
about figures, rand or cents. Accounting is also
about information management – information upon
which management decisions are made. Even in
social settings, one does need information upon
which to base rational decisions.
Knowledge of the future, for example, does not
only serve to satisfy the curiosity of gossip-loving
humans. Such knowledge is also important to
ensure survival in a largely hostile world. At the
most elementary level, a person who is able to
predict that a pride of lions will be coming to
settle in the neighbourhood in two years’ time can
start making spears before the arrival of the lions.

Alternatively, he may decide
to relocate to a safer area in
time.
From an accounting point
of view, at UCF we budget
for income and expenditure
on an annual basis. To this
end, our major success in our
operations is largely owed to
the fact that we do not wake up in the morning
and start spending money on items for which we
would not have budgeted. We plan together, and
consult with one another, to ensure that each
member of the team knows exactly what may or
may not be done.

Simphiwe Mbatha
As UCF’s project officer, I have in the past received
on an annual basis numerous requests for grant
funding. Grant-seekers quite often think it is easy
for UCF to issue grants on receipt of anything
written on paper asking for money or looking like a
grant proposal document. I am afraid. This is not
as easy as one might imagine it ought to be.
Grants are issued to deserving and needy communitybased organisations. The selection process is
transparent, fair, compassionate and just. Above
all, there are also numerous instances where limited
resources at the disposal of the Foundation may simply
limit the Foundation in its commitments to fund all
needy and deserving community-based organisations.

The Foundation operates as a
non-profit organisation whose
actions and operations are a
matter of public interest.
We are supported by funds
we receive from individuals
and organisations that
continue to make donations
to the Foundation.
We are accountable almost to all: our Board
of Trustees, local communities, our grantees,
the registering authority, the South African
government, donors and sister organisations.

Mbali Mpanza
As the office engine of the UCF, I joined the
organisation in May 2013, as a student intern. At
the time my predecessor, Luyanda Mngomezulu,
had indicated her intention to leave the
organisation for greener pastures. She left the
organisation in June 2013, and I had to make
sure that UCF office operates without challenges,
particularly as we were preparing for the Annual
General Meeting scheduled for 25 July 2013.
When my contract as a student intern expired
at the end of October 2013, I was fortunate to
get appointed as the Foundation’s Administrative
Officer. Before leaving, Luyanda had started
showing and teaching me a lot about how UCF
operates, how to interact with external stakeholders
and where important records are kept.

Remaining office staff had to
build on what Luyanda had
started. To this end, I remain
heavily indebted to our CEO,
Chris Mkhize, Cyril Sibiya, our
Finance Officer, and Simphiwe
Mbatha, our Project Officer.
They all made my
adjustments to UCF more
enjoyable than it would have been without their
guidance and patience with me. They also taught
me a lot, particularly how to operate professionally
and remain committed to one’s responsibilities.
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2014 Projects

2014 Community Projects
Sinalo Cerebral
Sinalo Cerebral Palsy Centre is
situated in Empangeni. The
organisation caters at its Centre
for children with disabilities. The
Centre creates a safe environment
for children with serious
disabilities. The Centre Founder
is a Professional Occupational
Therapist. The Centre provides
physical, emotional and intellectual
support, helping children to become
physically fit. The organization
intends meeting ever-changing
needs of children with disabilities.

Shaya Golf
A young innovative and vibrant man, Mazwi
Khuzwayo, saw a shortage of youth participants in
sports in his community of Mzingazi, in Richards Bay.

The organization was established
in 2012, using an allocated
soccer ground of a school called
Sitholinhlanhla Primary School.
This school works closely, as
a neighbour, with Shaya Golf
project to train youth Golfers.
Richards Bay Country Club
is assisting the golfers with
facilities for training purposes
and required equipment. The
Richards Bay Country Club also
encourages the youngsters to
be more participants in sports
activities.

8

uThungulu Community Foundation

Rainbow Circle
Fighting against women and children abuse, Rainbow Circle
remains an advocate against women and child abuse.
The organisation is situated in Eshowe, under the uMlalazi
Municipality. The organisation helps and assists victims of
abuse that have been physically and verbally abused, for
example, rape victims.
The organization adopts a non-discrimination approach, as
well as secondary victims, irrespective of gender, culture,
race or sexual orientation.

Mzungwana Garden Project
This garden project grows Sweet Chillies. The project supports the local community. The project has
seventeen members of staff, fully committed to and focused on their work. The operational area
covers 2.5 hectors of land. The project is situated at Mpaphala Reserve, about 25 KM East of the town
of Eshowe, under uMlalazi Municipality.
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Caring for Girls
Imbumba Foundation, in partnership with the
Uthungulu Community Foundation, delivered sanitary
towels and other hygienic materials to four (4) schools
in Nongoma – the home of His Majesty, King Goodwill
Zwelithini, the Patron of the Uthungulu Community
Foundation.
Imbumba Foundation runs a programme known
as Caring 4 Girls. The programme mainly benefits
poor, under-resourced and historically disadvantaged
schools. According to interviewed school principals,
most rural school going girls miss 50 days of schooling
annually due to menstrual challenges.
Interviewed school principals say menstrual challenges
among some schools girls account for the high
percentage of experienced school drop-outs. The
complicating factor in this regard is that most school
girls might have never heard their parents talk about
menstruation. Discussions about menstruation in most
rural communities remain sensitive and a taboo issue.
UCF remains pleased to have partnered with the
Imbumba Foundation in so important a project.
Project beneficiaries are mainly orphaned and
vulnerable children from marginalised backgrounds.
The majority of these girls live with extended family
members, and not with their biological parents. In this
project, the Imbumba Foundation is on a mission to:
•
•
•
•

Reach and support as many under-privileged girls
as possible
Create menstrual hygiene awareness through
training
Establish Caring4 Girls’ advocacy groups in schools
and communities
Reduce school absenteeism and drop-outs caused
by menstrual challenges in mainly rural schools.

The Caring4 Girls project has led Imbumba Foundation
to also embark on another project known as Trek4
Mandela. The project encourages people to climb the
tallest mountain in Africa: Kilimanjaro. This project is
designed to keep Nelson Mandela’s name forever alive
in the minds of succeeding generations. For more
information on this project and to perhaps make some
contribution, you may contact, directly, the Imbumba
Foundation on www.imbumbafoundation.org or on
e-mail richard@imbumbafoundation.org.
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Challenges

UCF continues to face, like other South African sister organisations, one or more of the
following challenges:
•

Sustained and coordinated development among the three major development partners: nonprofit organisations and private and public sector organisations

•

Duplication of services among the three identified development partners: non-profit
organisations and private and public sector organisations

•

Inadequate funding for deserving and needy communities

•

Uncoordinated service delivery to local communities, mainly as a result of lack of a common
development strategy among development partners in government and civic and private
sector organisations.

Principles
The following are community foundation principles:
•

Build and maintain a reputation of integrity, competence and professionalism

•

Make their mission, goals and programmes public, so that they could be accessible to anyone
who might benefit from them

•

Use the resources they manage solely for charitable and public benefit purposes

•

Ensure maximum transparency of their actions and decisions, thus improving public
awareness and confidence in the non-profit sector

•

Base their work and grant-making decisions on objectivity

•

Adhere to the principles of tolerance and non-discrimination of applicants

•

Introduce and encourage policies to
avoid all forms of conflict of interest

•

Treat all applicants with respect
and protect the confidentiality
of intellectual ideas and personal
information they may have be come
privy to in processing applications for
funding

•

Use their financial and human
resources in the most effective manner
to the benefit of society

•

Ensure constant improvement of their
organisations, staff and activities,
through evaluation and self-evaluation
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Board of Trustees
Busisani Mathebula

Bonga Strydom

Board Member
Communication
Practitioner/Specialist:
Tronox

Board Member
Special Programmes - Community
Development Manager:
Ntambanana Municipality

Hlengiwe Mvubu

Jim Matsho

Bhekani Thabethe

Board Member
Corporate Social
Investment Manager:
Mondi Group

Tom Buthelezi

Board Member
Chief Executive Officer:
Umbele Trust
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Natalie Keegan

Chairperson
Chief Community
Facilitation Officer:
City of uMhlathuze

uThungulu Community Foundation

Board Member
Chairperson:
KZN BMF

Board Member
Managing Director:
Khula Arts Centre

Richard Mabaso

Board Member
Founder and Chief Executive
Officer: IMBUMBA Foundation

Donors

Tel: +27 (0)35 797 4716
Richards Bay

Sponsors
Tel: +27 (0)31 508 3100
Durban

Tel: +27 (0) 86 111 9000
Richards Bay

Tel: +27(0)31 335 2400
Durban

Tel: +27 (0) 35 797 4894
Richards Bay

Tel: +27(0) 35 787 9700
Empangeni
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Africa
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